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NATIONAL CENTRE FOR GOOD GOVERNANCE

Registered Office: The Registered Office of the Society shall be located at Cosy Nook, Lal
Bahadur Shastri National Academy of Administration (LBSNAA), Mussoorie—248179,
Uttarakhand.

Head Office: The Head Office of the Society shall be situated in the National Capital Territory
of Delhi. Present‘ly, it is situated at Block IV, 4t Floor, OId IJNU Campus, New Mehrauli Road,
New Delhi.

BYE-LAWS

The Bye-laws may be called the Bye-laws of the National Centre for Good Governance (NCGG).
The Head Office of the Society is situated at Block 1v, 4th Floor, Old JNU Campus, New Mehrauli
Road, while the Branch office of the Society is situated at Cosy Nook, Lal Bahadur Shastri
National Academy of Administration, Mussoorie 248179, Uttarakhand.

These Bye-laws shall be extended to all the units and activities of the Society. The Bye-laws
shall come into force from June, 2014

DEFINITIONS:
In these Bye-laws unless the context otherwise requires:

a)  “Bye-laws” mean bye-laws made by the Governing Body in pursuance of Rule 8
(XIV) of Memorandum of Association and Rules and Regulations.

b) “The Society” means “The National Centre for Good Governance”.

¢)  “Board” means the Members of the Governing Body.

d)  “Chairperson” means the Chairperson of the Governing Body and Management
Committee, as specified by the context.

€)  “Official Year” means the period beginning with the 1st day of April and ending
with the 31st day of March of the following year,

) “Director General” means the Director General, National Centre for Good
Governance.

8)  “Rules” means the rules of the National Centre for Good Governance.

h) “Secretary” means the Member Secretary of the Centre.

1) “Employees of the Centre” Mean one or more persons who for the time being
have been employed by the Centre on a contract of employment or on regular
basis or otherwise to fil| against the approved posts at the Centre.
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1. THE INSTITUTIONAL SETTING: ORGANISATIONAL ASPECTS

1.1 THE NATIONAL CENTRE FOR GOOD GOVERNANCE

The Government of India has set up a ‘National Centre for Good Governance’ (NCGG) by

upgrading the National Institute of Administrative Research (NIAR) and conferring on it an
expanded mandate.

The National Centre for Good Governance an apex level institute for research and training to
deal with the entire gamut of Governance issues — from National to State to the local level
and in sectors across the Government. The NCGG will be a national level multi- disciplinary
institute devoted to action research and analytical studies for supporting good Governance
strategy, action plan and their implementation with its jurisdiction all over India.

1.2 HISTORlCALBACKGROUND:

The National Institute of Administrative Research (NIAR) now the National Centrefor Good
Governance (NCGG), was formerly known as NSDART, and was established as a Society in
1996 under the aegis of Lal Bahadur Shastri National Academy of Administration (LBSNAA).

In the past, the activities of NIAR (now NCGG) have included research studies, organization of
theme oriented training programmes and workshops, and preparation of case studies. NIAR
has undertaken research and training on areas of competence of the Institute such as primary
and elementary education, decentralized participatory planning at District and block level,
capacity building of panchayati Raj institutions, Information Technology & e-Governance,
Geographical information Systems, Participatory Learning and Action’, rural industries,
literacy, agrarian issues, environment, cooperatives and public sector, management
development Programmes, Training Programmes on Education, Public Policy, Governance
and Mid-Career Training Programme for Officers from various sectors including Civil Servants
of Bangladesh and other South Asian Countries. Besides, various other projects on rural

development, e-Governance and education are being executed with the concerned
Ministries.

Various Ministries of Government of India, Multilateral Agencies, and Public Sector
Enterprises of the Government of India have sponsored programmes in NIAR. A number of
Management Development Programmes have been conducted in the past for officers of
public sector organizations. The Ministry of Human Resource Development has been
sponsoring the training of officials engaged in the planning process of District Primary
Education Programme since 1995-96. NIAR was also involved in training and research
programmes with the Sarva Shiksha Abhiyan of the same Ministry. More than 5000 State level
officers, who are engaged in elementary education planning, have been trained by NIAR
since 1995-96. All the training programmes conducted by NIAR are designed after close
interaction and discussions with the sponsoring organizations 1o meet their specific
requirements. In addition, NIAR, was also engaged in Capacity Building, Evaluation,
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Guarantee Act (MGNREGA).

1.3 AIMS AND OBJECTIVES *

The main objectives for which the Society is established are:

Mmanagement within the government;

(c) To initiate and participate in action research and Capacity building on varioys aspects
regulatory and development administration, public policy, governance and public
management at National/ State & local levels;

(d) To advise on key issues in governance and develop Synergy across various Ministries/
Departments of Gol, and State Governments;

(f) To interact with national and international organizations, in and outside government,
engaged in research angd capacity building in the above spheres;

(8) To engage in provision of consultancy services in and outside the country;

(h) To raise resources in support of the activities of "the society' and maintain and manage a
Fund to which shall be credited:

(i) all moneys provided by the Central and State Governments;
(i) all fees and other charges received by the Society,

(iii) all moneys received by the Society by way of loans, grants, consultancy fees, gifts,
donations, bequests or transfers; and

(iv) all moneys received by the Society in any other manner or from any, other source;

(i) Any other work to be entrusted by the Government.

1.4 COMPOSITION OF THE GOVERNING BODY *

control of the Governing Bodly,

(a) Membership of the Society

following: -
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a) Eleven Ex-officio Members:

(i) Cabinet Secretary : Chairperson

(ii) Secretary, D/o AR& PG, Gol - Vice — Chairperson
(i)  Secretary, D/o Personnel & Training, Gol : Member

(iv)  Director General, NCGG . Member - Secretary
(v) Secretaries of Ministry/ Department of Gol : Member (7)

- D/oRD/M/o Housing & UA/ D/o Health & FW/ D/o
Higher Education/ D/o Economic Affairs/M/o E&IT/
D/o Agriculture, Cooperation & FW
b) Academicians/ Eminent Administrators/ : Members (5)
Specialists/ Eminent innovators/ Heads of Reputed
Institutes

The members from category (b) shall be nominated by the Govt. for a period of 3 years.
(b) Powers and functions of Governing Body

(i) The Governing Body shall exercise overall general superintendence, direction and
control over the affairs of the Society

(ii) The income and property of the Society shall be vested in the Governing Body of
the Society.

(iii) Set the strategic direction for Centre and identify core priorities for areas of action
under Governance & Policy Reforms.

(iv) Decisions affecting the finances of the Society needs approval/ ratification of the
Governing Body.

(v) To consider, approve and adopt the resolutions passed by the Management
Committee on the annual report, the annual accounts and the financial estimates of
the Society.

(vi) The Governing Body may by a resolution delegate to ‘the Chairperson, Vice
Chairperson and Director General any of its power for the conduct of the affairs of the
Society as it may consider necessary or desirable.

(vii) To delegateto such extent as it may deem necessary, any of its pdwers to any office
bearer or the Management Committee.

(viii) To recommend proposal for creation of post as per extant rules and regulations of
the Government and as recommended by Management Committee.

(ix) To approve Byelaws/ amendment to Byelaws of NCGG, based on recommendations
of Management Committee.

() Members of the Governing Body
@) Membership Co-Terminus with the Office Held

Where a member of the Governing Body becomes such member by reason of the
office he holds, his membership shall terminate when he ceases to hold that office.
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(i) Roll of Members

The Society shall keep a roll of members giving their addresses and occupations and
every member shall sign the same.

(iii) Address of a Member

If a member of the Society changes his/ her address, he/ she may notify to the
Member Secretary his/her new address; but if he/she fails to notify such address his/
her address as recorded on the rolls of the members shall be deemed to be his/ her
address.

(iv) Cessation of Membership

without the leave of the Chairperson.

(v) Resignation by Member

(vi) Filling up of Vacancies

Any vacancy in the Society shall be filled by the Government.

its members.
(d) * Meeting of the Governing Body

(i) Annual Meeting of the Governing Body

*As per updated
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(ii) Notice for Meeting

For every meeting of the Society, at least clear fourteen days notice shall be given to
themembers, excluding the day of posting of the notice and the day of the meeting.
However, in case of an emergency, the Chairperson is empowered to call a meeting
of the members of the Saciety at shorter notice.

(iii) Quorum

One-third of the existing members, including the Chairperson, shall constitute the
quorum at any meeting of the Society, any fraction being rounded off to the next
higher number.

(iv) When Quorum not Present

" When a quorum is not present within thirty minutes of the time notified for the
commencement of the meeting, the meeting (i) if called on the requisition of the
members shall stand dissolved, (i) in any other case, the meeting shall be adjourned
for 30 minutes andthe members present at the adjourned meeting shall form the
quorum, notwithstanding para d(iv) above.

(v) Decision by Majority

In case of difference of opinion amongst the members, the opinion of the majority
shall prevail.

(vi) Votes for Members and Casting Vote for Chairperson

Each member of the Society including the Chairperson shall have one vote, and if
there be an equality of votes on any question to be determined by the Society, the
Chairperson shallin addition have and exercise a casting vote.

(vii) Chairperson of Meetings of the Society

Every meeting of the Centre shall be presided over by the Chairperson and in his
absence, by the Vice-Chairperson, and if both the Chairperson and Vice-Chairperson
are not present, the meeting shall be presided over by a member of the Governing
Body elected bythe members of the Centre at the meeting.

1.5 MANAGEMENT COMMITTEE *

(a) Composition of the Management Committee
The Management Committee shall be composed of 12 Ex- Officio members. Details of
the Ex - officio Members are as under:

Secretary, D/o Administrative Reforms &PG

Chairperson (Ex - officio)

Secretary Coordination, Cabinet Secretariat Member (Ex-Officio)
n 5S/ AS & FA (Home) Member (Ex-Officio)
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Secretaries or their nominee not below the level of JS

Member (Ex-Officio)
- D/o Rural Development Member (Ex-Officio)
- M/o Housing and Urban Affairs Member (Ex-Officio)

iv.
V.
vi.
D/o Health & Family Welfare Member (Ex-Officio)
Verber (ExOficio
D/o Economic Affairs
Xi.
ii.

D/o Personnel & Training

X.

D/o Agriculture, Cooperation & FW
Director General, NCGG

M/o Electronic and Information Technology Member (Ex Officio)
Member (Ex-Officio)
Member Secretary

(¢) Validity of Acts of Management Committee Notwithstanding any Vacancy or Defect
in Appointment

question merely by reason of the existence of any vacancy therein or of any
defects in the appointment ornomination of any of its member.

1.6 POWERS AND FUNCTIONS OF THE MANAGEMENT COMMITTEE *
Subject to the provisions of the Memorandum of Association, the Management
Committee shall have the following powers and functions: -

(a) Administration and Management of the Society

(i) To prepare detailed plans and programmes for the establishment of the Society
and to carry on its administration and ma'nagement after such establishment,
subject to the provisions of the Memorandum of Association and these Rules.
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achievement of the reform vision of the Government.

(iv) Monitor progress, particularly of implementation of programmes, key projects
and their findings.

(v) Review the reports on the impact of the key components of NCGG's work and seek

refocus of programmes and implementation from time to time where necessary.

(vi) Contribute to effective communication to the Government of india and State:
Government and to the citizens through publication and other means about
governance reform and also through ensuring that public servants at all levels
understand therationale for reform, its positive features and progress that has
been made.

(b) Receive Grants etc.

(i) To receive grants and contributions and to have custody of the funds of the
Society;

(i) To raise, accept and spend moneys for all or any such purpose as the Society
maydecide;

(i) To deposit all such moneys in banks or to invest them in such manner as the
Society may decide.

(¢) Annual Budget Estimates

To prepare the budget estimates of the Society for each year and to sanction the
expenditure within the limits of the budget under the overall guidelines of Government
of India in this regard. To forward annually to the Society the accounts of the Society
ascertified by the auditors.

(d) Creation of Post

To recommend creation of posts for administration, research, faculty etc. for approval
to Government Body as per extant and regulations in the Government.

(e) Collaboration with Other Organizations

To collaborate with any other organization in the matter of education, research and
training and other subjects;

) Legal Matters
To sue and defend all legal proceedings On behalf of the Society;
(g) Actsand Deeds Necessary

To do all such acts and deeds as may be necessary to achieve the objectives set out
inthe Memorandum of Association of the Society;

*As per updated memorandum of Association and Rules of Regulations approved in 2 meeting of the Governing Body held on 8-8-2018 and signed by DG, NLGG, Secretary, DoPT,
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(h) Delegation of Powers

)

() The Management Committee may by a resolution delegate to the Chairperson

(i) To delegate to such extent as it may deem necessary, any of its powers to any
office bearer.

Annual Report and Accounts

. (i) To Prepare and maintain accounts and other relevant records and to prepare an

form as may be prescribed by the Governing Body;

(i) To forward annually to the Governing Body the accounts of the Society as
certified by the Auditor(s) or any other authority as may be decided by the
Governing Body; and

1.7 MEETING OF THE MANAGEMENT COMMITTEE *

(@)

(b)

"As per updated Memorandum of Association and Rules of Regulations approved in ZMmeeting of the Governing Body held on 8-8-2018 and signed by D
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any person or persons, not being members of the Management Committee, to
attend the meetings of the Management Committee. Such invitees shall not be
entitled to vote at the meetings.

(b) Member Secretary

i.)  Director General, NCGG shalj function as Member Secretary of the Governing
Body and the Management Committee.

ii.) Subject to these rules and to any orders of the Management Committee, the
Member Secretary shall be responsible for the Proper administration and

vii.) Maintain 3 register showing the Names and address of a| members and 3
consolidated inventory of al| articles, assets etc of the Society.

viii.) Maintain record of the minutes of the meetings of the Committee and
Governing Body.

All the income, earning, moveable, immovable properties of the Society shall pe
solely utilized and applied towards the promotion of its aim and objects only set forth

*As per updated
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to the present and past member of the society or to any person claiming through any
or more of the presentor past member.

No member of Society shall have any personal claim on any moveable or immovable
properties of the Society or make any profit, whatsoever by virtue of his membership.

1.10 REMUNERATION AND ALLOWANCES &

The members of the Society, the Management Committee or of any Committee
thereof be entitled to such remuneration and allowances prescribed by the
Government from time to time.

1.11 ANNUAL ACCOUNT AND AUDIT *

The Management Committee shall cause o be prepared the annual accounts of the
Society taking into account all receipts and payments, income and expenditure,
acquisition ofassets etc. The annual accounts of the Society <hall be audited by the
auditor or any other authority as may be decided by the Man agement Committee and
any expenses incurred in connection therewith shall be borne by the Society.

1.12 ANNUAL REPORT TO GOVERNING BODY *

A report on the working of the Society will be submitted annually within six months
after the closing of the previous financial year, together with an audit report including
an audited statement of accounts showing the receipt and payments during the

previous year, to the Governing Body after the same has been adopted by the
Management Committee.

1.13 SUITS BY OR AGAINST THE SOCIETY *

For the purpose of section 6 of the Societies Registration Act, 1860, the persons in

whose name the Society may sue orf be sued shall be the Director General of the
Society.

1.14 AMENDMENT OF RULES AND REGULATION *

Any amendment in the Memorandum of Association or Rules will be carried out in
accordance with the procedure laid down under Section 12 and 12-A the Societies
Registration Act 1860.

xps per updated Me morandum of Association and Rules of Regulatjons approved in 3¢ meeting of the Governing Body held on 8-8-2018 and signed
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1.15 DISSOLUTION OF THE SOCIETY *

Registration Act, 1860.
1.16 APPLICATION OF THE ACT *

All the provisions under all the Societies Registration Act, 1860 as applicable to the
Union Territory of Delhi shall apply to this Society.

1.17 LEGAL AFFAIRS *

For all legal conflicts, the jurisdiction shall rest with the Judicial and quasi judicial
courts of New Delhij, India/ Dehradun, Uttarakhand, India depending upon which
office is dealing with the matter concerned.

For the purpose of section 6 of the Societies Registration Act, 1860, the person in
whose name the Society may sue or be sued shall be the Director General of the
Society. Legal Advisor/ advisors on Payment shall be appointed by the approval of the
Chairperson/ Director General, as and when needed.
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2. ADMINISTRATIVE PROTOCOL
2.1 ROLE& RESPONSIBILITIES OF THE DIRECTOR GENERAL **

The Director General of the NCGG functions as the Member-Secretary of the
Management Committee and the Governing Board. He will effectively function as the
executive head of the organisation under the directions and guidance of the Governing Body
and Management Committee and will be responsible for:

(a) Developing, directing and managing and being accountable for the development of
research and training programs of the Centre.

(b)  Ensuring the development and effective implementation of the Centre's strategies,
plans and priorities.

(c) Overseeing the timely implementation, monitoring and evaluation of operations
and programs.

(d) Developing, collaborating, networking and maintaining excellent working
relationships and strategic partnerships with relevant institutions, at both the
national and international level.

(e) Growing the operations of the NCGG, which will involve liaising with different
Ministries/ Departments, States/ UTs and other institutions in accordance with the
priorities identified as well as emerging demand for its services.

(fy  Ensuring that NCGG operates in compliance with all legal rules and regulations
related to the Societies Act.

(g In addition, the Director-General will be responéi_ble for overseeing the
administrative and financial functioning of the Centre, including: (a) préparing
budgets; (b) assigning and monitoring performance parameters and critical
indicators; (c) reporting on budget/ program performance, (d) recruitment of staff;

and (e) evaluating staff performance.

2.2 The appointment of DG, NCGG will be done by the Department of Administrative
Reforms & Public Grievances, Government of India through the Search-cum-Selection
Committee as per their guidelines and would require approval of the Appointment
Committee of the Cabinet (ACC).

2.3 TERMS AND CONDITIONS OF APPOINTMENT OF THE DIRECTOR-GENERAL, NCGG*

(a) Competencies

)] professionalism: Extensive experience in management and oversight; proven

ability to organize, conduct and supervise capacity building programs, technical

assistance seminars, organizing international conferences, and the production of
publications, reports and papers.

=
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with agreed upon strategies; identify priorities activities and assignrhents, and
adjust priorities as required; allocate staff and resources, and establish
appropriate time schedules for the completion of pProjects; foresees risks and
allows for contingencies when planning; monitor and adjust plans as necessary.

(1ii) Communication: Posses excellent tommunication skills, both oral and written, in

(v) Managing Performance: Ability to lead and supervise staff. Ability to motivate

work of others.
(b) Education
A Post-Graduate Degree from a recognised institution.
® A Doctoral qualification would be desirgble

(¢) Work Experience

In addition:

® A commitment to reforming and improving the functioning of institutions in a
sustainable manner - g5 may be demonstrated by actual experience of having

® Aninterestin research and academic work - demonstrated through publications in

——
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reputed journals and/ or experience of teaching in either a reputed academic
institution or a National Level Government Training Institute.’

(d) Term of Appointment

The appointment would be on a fixed term contract for a period of 3 years (which may
be extended by another 2 years with the approval of ACC).

(e) Pay& allowances

DG, NCGG will be paid a consolidated salary based on the current remuneration and
facilities borne by an eminent scholars or professional/ Additional Secretaries/
Secretary to Government of India. In case of re-employed pensioners, it would be
subject to deduction of pension as per Government of India guidelines, unless specific
exemption is granted by the Department of Expenditure.

(f) Other conditions of service such as Provident Fund, LTC, and Medical
‘ Reimbursement etc. will be governed by the various relevant rules and orders
applicable to officers of the grade under the NCGG from time to time.

(g) Vigilance Clearance

No candidate shall be considered for interview before the selection unless Vigilance
Clearance is accorded by the organization he/ she is working. However, before taking
ACC approval, CVC Clearance in respect of selected candidate will benecessary. (This is
applicable for applicants working in Government/ Govt. organisations).

(h) Age Limit
The applicant, at the time of last date of receipt of application, should have a minimum
of three years before attaining the age of 65 years.

) Deputationists would be governed by the relevant rules of Government of India.

() All matters of superannuation, pensionary benefits etc. would be governed by
the extant rules of the Central Government.

(k) Process of Appointment

The Search Committee would comprise of the following:
i) Cabinet Secretary- Chairperson.

ii.) Secretary DARPG- Member

iii.) Secretary (to be nominated by Cab Secy) - Member
iv.) Two independent Experts- Members.

The appointment of DG, NCGG as well as the extension of his tenure would require ACC
approval. The provisions of the Office Memorandum of DoPT (NO.AB.1401‘7!111'/2004/

Estt.(RR), dated 300 July, 2007) on this subject will apply (Annexure ).

e

3 As approveg-y the 3 Governing Body meeting held on 9/9/2022. ’ﬁ
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2.4 NCGG: Organogram of Regular positions (Existing): Annexure-I|

Sl. | Designation

Approved | Filled G.B.

Decision/ Page No.

Director General

Director (Admin and Finance)

’ Director (Research and Training) 265" Governing BodyMeeting/83

Professor / Programme Co-

7" Governing BodyMeeting/83
ordinator

Associate Professor/ Project Officer

7" Governing BodyMeeting/55

Assistant Professor / Jr. Consultant

4" Governing BodyMeeting55

2 [ 1

Research Associate

4% Governing BodyMeeting/55

l Administrative Officer 4th Governing BodyMeeting/56

Manager Estate

4™ Governing BodyMeeting/56

4" Governing BodyMeeting/56

1 ’ 4" Governing BodyMeeting/56

4™ Governing BodyMeeting/56

Library Assistant

P.S. to DG

Stenographers 4th Governing BodyMeeting/56

Training  Assistant/ Field
Investigator/ Data Entry Operator
Clerks

6 6 4" Governing BodyMeeting/56

7 5 4" Governing BodyMeeting/56

Grade IV Positions (including
Drivers,helpers/ peons, Security

guards etc.) (Cook, Sweeper,
Farash, Mali)

18 | 4™ Governing BodyMeeting/56

* The nomenclature of the Faculty positions was amended in the 231 Governing Bodymeeting held on
18/2/2008, as follows:
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Sr. Consultant = Sr. Consultant/Professor
Consultant = Consultant/Associate Professor

Jr. Consultant = Jr. Consultant/Assistant Professor

The above Faculty/ Staff strength is as per the decisions of the Governing Body of the
erstwhile NIAR. Eurther, on retirement of Grade IV staff, the vacant posts in the erstwhile
NIAR will lapse with the adoption of these Bye-laws, along with vacant posts as listed above.

The Faculty/ Staff of erstwhile NIAR (now branch office of NCGG) will be considered

as regular employees and will be subject to any decision taken by the GoverningBody of
NCGG.

The qualifications and terms and conditions of recruitment and nomenclature of the Faculty
and other staff can be amended subject by a decision of the Management Committee. The
eligible qualifications and salary scales of posts where still not determined, will be done by
the Core Team and put before the Management Committee for approval.

WH for-citherthe Head Officeat-New Delhi-or-atthe Registered
d-foreitherthe-Head-DHiceathewoemH

......

*Creation of posts fc;r administration, research, faculty etc. will be recommended by the
Management Committee for approval to the Governing Body as per extant rules and
regulations in the Government. Qualification/ Terms & Conditions of the Service of
Employees to be recruited in future is given in Annexure lIL.*

2.5 Mode of Recruitment

NCGG would have a 3 tier structure of the employees. The first tier will consist of the internal
Faculty and Staff, the second of outside domestic experts and the third of international
consultants. All the employees of the all 3 tier structure would be recruited in accordance
with the Bye-laws of the Centre.

(a) All recruitments to Faculty/ Staff against the vacancies of above mentioned regular

positions will be done after open advertisements in atleast two National Newspapers,
and the Centre’s website.

(b) The recruitment of Professor, Associate Professor, Assistant Professor and Research

Associates will be made as per the requirement and vacancies arising against the regular

4 *a5 per rule 8 (1v) of the Rules and Regulations approved by 20 Governing Body.;
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positions in the NCGG. Selection to the regular posts of Professor, Associate Professor,
Assistant Professor and Research Associates will be made by a Selection Committee
headed by the Director-General, and consisting of Director (R&T) and Director (A&F), a
nbminee of DoPT, and an external expert.

i) The recruitment of Project Faculty such as consultants/ domestic and
international experts/ consultants and Staff will be done as per the Research
Protocol. The Research Proposals and MOU of such Projects shall bear provisions
for recruitment of Research Staff by the concerned coordinating Faculty, and
provision of funding of salaries by theclient organization.

ii.) Appointing Authority for each level:

®* Group ‘A’ Post except DG - Management Committee
. Group ‘B’ Post and Below — DG, NCGG

2.6 Salary and Emoluments:

Every employee shall be paid the salary as per the salary structure fixed for his/her post every
month including other allowances such as DA, HCA/ CCA,HRA (depending on place of posting)
and Transportation Allowance at par with Govt. norms so long as he/she remains in the
service of the Society and performs his/ her duties satisfactorily. Annual increment shall be
provided to the employee as per the Govt. Norms (3% of basic salary). The increased DA

SI. Name of Official 6th PC Pay Scale Grade Pay

No.

1. Director Admin/ Finance 37400-67000 8900
[ 2. Director Research & Training 37400-67000 8900

5 As per DoPT suggestion accepted by 1 Governing Body.

§ Redundant in view of approval by 3 Gover[n[izg Body with regard to the provisi(:jzsect to DG.

—)7%
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8700

professor/ Programme Co-ordinator
“ Associate professor/ Project Officer ﬂ
Assistant Professor / Jr. Consultant 6600
n Administrative Officer ﬂ
e

7. Research Associate 9300-34800 4600

e S
“ Assistant Librarian ﬂ
10. | Technician 2800
Training Assistant/ DEO/ Field Investigator 2800

(a) Resignation: The employee may resign from the centre. Employees employed to work
up to superannuation shall do so by giving three months notice; others shall do so in
accordance with what is stated in their appointment letter. In case of employees on
probation, the notice period shall be one month. The Appointing Authority concerned
shall accept resignations subject to employees obtaining clearances from all
Departments.

(b) The age of superannuation recruited employees of NCGG would be 60 years and will

be in line with the provisions of superannuation of central government employees.

(c) Transfer Policy: Employees of the Centre are liable to transfer between the head &
Branch Offices, following approval of the D.G., depending on the requirements of the
organisation.

2.7 Employee Regulations

(a) Every employee shall be paid the salary fixed for his post every month, so long as he
remains in the service of the Society and performs his duties satisfactorily. The salary
of each employee shall be revised from time to time in consonance with the
recommendatidns ofvarious Pay Commissions formed by the Central Government and

will be implemented from the date of announcement.

(b) Gratuity: Employees who have rendered continuous service for a period of four years

shall be eligible for payment of Gratuity on retirement/ resignation and the amount of

gratuity shall be at 15/26" of the monthly emoluments last drawn by the employee for
every completed year of service.

i o
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(c) Promotional Avenues

Qualifying Service
(in years)

‘ é?% / . d 2
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8900

(DoPT OM No. AB 1401 7/61/2008-Estt. (RR) dated 24.03.2009 and dated 12.03.2010)

Where vacant posts are not available, the provisions of the Assured Career Progression (ACP)
scheme, as notified from time to time by the Central Government will apply.
(d) Annual Performance Appraisal and Performance Linked Incentives

i) The society’s employees shall submit an annual performance appraisal in the month
of April, every year, in a prescribed format as approved by Governing Body.

ii.) The appraisal shall be submitted to the immediate supervisor who, with own
comments, shall submit the same to the Director General.

iii.) The Director General shall review the self-appraisal and the comments of the
supervisor.

iv.) The Director General shall be the reviewing as well as accepting authority for all the

research, administrative and technical staff.

Reporting/ Reviewing
Authority

Accepting
Authority

secretary, DoPT Cabinet Secretary

Director (Admin. & Finance) and Director General Secretary, DoPT

(Research & Training)

3 Professor/ Programme Co-ordinator Director Concerned Director General

Director Concerned Director General
Director Concerned Director General
Research Associate ‘ Director Concerned Director General

S |
{Dr. A.P. Singh) (Dr. B.S. Bish (Dr. Yashu Sharma) (Dr. Gazala Hasan)
Associate Professor Associate Professor finance Officer Assistant Professor

Assistanf Professor/ jr. Consultant




Administrative Officer I/c Admin.& Finance

Concerned Faculty

Director General
Director Genera|

Director General

Director (Admin &
Finance

I/c Admin.& Finance

Director (Admin &
Finance)

Office Helper/ Farash/ Mess Staff/
Sweeper/Mali

A.0./
Finance

I/c  Admin. g Director (Admin &

Finance)

(b) Leave Travel Concession: This would be made available to employees inconsonance

(c) Reimbursement of Newspaper/ Magazine Expenses online subscription

(d) Sumptuary Allowance: The Central Government rules framed in this regard willapply.

(e) Medical Facilities

The Society’s employees shall be entitled to reimbursement of medical expenses
(medicines and all diagnostic tests/operations etc.) as prescribed by medical practitioners
of authorized by NCGg, and/ or a Government hospital or 3 hospital that js empanelled
under CGHS.

{f) Use of staff car for official and personal purposes,

The use of officia Car for DG and other officials would be regulated under the rules
issued by NCGG from time to time.

2.9 Accommodation for the Employees

(Dr. A.P, Singh) (Dr. B.S. Bisht) (Dr. Yashu Sharma) (Dr. Gazala Hasan)
Associate Professor Associate Professor Finance Officer Assistant Professor

23



The
class of Government Accommodation to which the Director

NCGG is authorised to take on rent premises equivalent to the market rent payable to the
General, NCGG is entitled.
Furthermore, the NCGG is authorised to pay all incidental charges needed for this transaction,
such as security deposits, brokerage charges, etc. This arrangement wouldconfinue till such time
as the residential quarters of the DG, NCGG are constructed. in the event of transfer and
rules for Central

unavailability of accommodation, the DG, NCGG will draw HRA as perextant

Govt. Employees.

(b) Housing for other Employees
i)

ii.) The Society can arrange suitable
the staff.

society shall pay HRA at the rate applitab\e to all staff, as per central Govt. norms.

accommodation on lease, which can be allotted to

shall pay the \'l.cense fee, if any
decided by NCGG (the Governing

iii.) The person who occupies such accommodation
applicable as per rules prevalent in LBSNAA or as
Body), to LBSNAA/ NCGG.

iv.) Such person/ persons shall not be entitled for any HRA.

v.) Employees appointed on deputation from any Government of other independent

organization, shall also be entitled to the same arrangementas above, subject to the

rate of HRA which shall vary as pef the rules applicable in their respective cases.

For provisions in (ii) and (iii) above suitable provisions will be put up before the

Management Committee for approval.

2.10 leave

Leave cannot be claimed as a matter of right. When the exigencies of the service sO require, the

discretion to refuse or revoke leave of any description except medical and maternity leave, is
be recalled by that

The provision of CCS leave

vested in the sanctioning authority and an employee already on leave may
authority when considered necessary in the interest of the Society.
rules 1972 shall be applicable.

A. Types of Leave

(a) Earned Leave

30 days of Earned Leave (equivalent to 30 working days) is admissible to the

i.)
Faculty and staff of NCGG in a calendar year.

ii.) The leave of every employee shall be credited into his/ her leave account.in
advance in two installments of fifteen days each on the 1% day of the service and

on completion of six months of the service.

iii.) *On superannuation, cash equivalent of unutilized earned leave and half pay leave

*subject to the conditign that the number of days ofﬁq
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i.) CLis admissible for g days in each year (January to December) to all the NCGG

ii.) Casual Leave cannot be sanctioned for more than 5 Consecutive days at a time
including Sundays, holidays and weekly off days except for véry special
circumstances to be recorded in writing.

iii.) Sunday or closed holidays falling at the beginning or at the end or in between the
days on which an employee is on Casual Leave, shall not count towards Casyal

v.) The employee should énsure as far as possible that public service does not suffer
in any way.

* Changes and addition made in accordance with the Suggestions made by DoPT and approved by [+ Governing Body
held on 17/11/2014 :
8+ Changes and addition made in accordance with the suggestions made by DoPT and approved by 1% Gov, ming Body

held on 17/11/2014
fg/
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vi.) Half day’s Casual Leave or Compensatory Casual Leave (CCL) on the 1st half orthe
2nd half of the day may be sanctioned.

vii.) An officer who takes CL when on tour is not entitled to draw daily allowance
during such CL.

(c) Maternity Leave

i) A female employee with less than two surviving children may be granted
maternityleave for a period of *180 days from the date of its commencement.
During the leave she shall be paid leave salary equal to the pay drawn immediately

before proceeding on leave.

Maternity leave not exceeding 45 days may also be granted to 2 female
Government servant (irrespective of the number of surviving children) during the
entire service of that female Government in case of miscarriage including abortion
on production of medical certificate as laid down in Rule 19 of CCS(Leave) Rules

(d) Paternity Leave:

paternity leave for a period not exceeding 15 days may be granted to a married male
employee provided that a male employee having more than two living children shall not be
entitled to paternity leave.

(e) Compensatory Leave (CH)

The NCGG staff shall be entitled for Compensatory Leaves; rules of the Government ofindia
with regard to Compensatory Leave will be applicable to NCGG class 1 & v employees only.

) Medical Leave:

NCGG would adopt norms and procedures as laid down by rule 19 of CCS (Leavé) Rules for
grant of leave on medical grounds and other provisions of the said rules for grant of EOL for
special kind of illness.

T — e cn
9 % Changes and addition made in accordance with the suggestions made by DoPT and approved by 1%t Governing Body

held on 17/11/2014 ;
/
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(g) The matters pertaining to leave in case of officers/ faculty on deputation shall pe
governed by their respective Pparent organization’s pertinent rules and provisions.

(h) Child Care Leave: Women employees shall be granted child care leave for 3 maximum
period of 730 days during the entire service for taking care of upto two children as per the
existing Central Government norms.

Whenever Leave rules are revised by the Central Govt., the amendments will applyto
NCGG as well.

(i) Leave encashment

to CCS (Leave) Rules. The unutilized leaves at the time when an employee resigns from the
Society or leaves the Society, shall be commuted into cash equivalent of leave salary for both
earned leave and half pay leave, if any, at the credit of employee to the extent of half of such
leave at his credit, subject to maximum of 150 days, *provided he/ she has put in at least one
year of service in the Society.10

2.13 Additional Facilities

(a) Canteen facility: The employees of the Society may be provided canteen facility where
the employees may be provided meals and snacks.

(b) Children Education Allowance: The employees of the Society may be eligible for

(c) Honorarium to Employees: For the extra work related to any research project or training

0+ As approyed by 1% Governing Body heldﬂcz 17/11/2014 based on the suggestions made by DoPT.
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norms. The employees working in other institutes/ LBSNAA engaged for NCGG’s work
shall also be considered for grant of honorarium. However the amount of honorarium
shall suitably be booked under the relevant project.

(d) Attendance at Conferences: Members and staff of the Society may be allowed to attend
issue related conferences, congresses, Seminars, workshops, etc. and may be deputed
for specialized training or for the work of the Society.

(e) Contribution to Professional/ Technical Journals/ Periodicals: Contributions to
technical journals resulting from work carried out in the Society by the staff may contain
the name of the Society and shall have prior approval of the Director General.

(f) Staff Welfare Fund: The aim and objective of this scheme is to grant financial relief to
the Institute’s employee or their families in case of injury to or death of the employee
while on official duty. The fund will also be utilised for organising sporting and extra
curricular activities of the Centre

In case of injury of any employee while on service/ duty, he shall be reimbursed withthe
actual expenditure incurred on his treatment subject to submission of bills verified by the
concerned authority.

In case of casualty of any employee while on service/ duty, the dependents of the deceased
employee shall be entitled to six months salary of the employee last drawn by him/ her. The
details of provision of funding will be incorporated in the Centre’s budget.

2.14 Staff Regulations

(a) Working Hours: The employees shall work as per the timings notified in Office Order
from time to time.

(b) Attendance: Attendance shall be marked daily according to the methods prescribed
from to time.

(c) Absence from Station: Employees are required to take prior permission (except in case
of sickness or accident) from their reporting officers for being absent from the station.
in case of emergent situations where such sanction cannot be taken, employee shall
inform their reporting officers in writing at the earliest opportunity.

(d) Holidays: The Society shall observe compulsory, additional and restricted holidays out
of the holidays notified from time to time by the Central Government. Employees shall

5 W o W
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(e) Grievances: The Society shall have an open door policy on Grievance redressal and

(f) Obedience to Rules and Regulations: During the period of service, every employee
shall abide by the Rules, Bye-Laws, Staff Rules, Service Conditions and all Standing/
Office Orders notified from time to time by the Society.

(8) Whole-time Service: An employee shall devote his/ her whole time to the service of

others, éngag_e, directly or indir’ectly, in any occupation or enter in any remunerative
commitment during his/ her tenure with the Society.
(h) Detailing on Sundays and Society holidays: The Director General or the authority to

govern all the employees in this regard.

(i) Termination of Service: Notwithstanding the provisions in the Rules, Bye-Laws and
Staff Rules, the services of any employee may be terminated by either party giving not
less than three months notice in writing to the other to terminate it, except during the
period of probation, where the period of notice shall be one month.

(k) Curtailment of period of notice: Notwithstanding anything contained above, the
Appointing Authority, or the Authority to whom the power has been delegated, may
accept a shorter period of notice from an employee under special circumstances;
similarly, the service of any employee may be terminated by giving a shorter notice

specified.

(I) Liberalized compensation in case of sudden death —In case of casualty of any employee
while on service/ duty, the dependents of the deceased employee shall be entitled to
Six months salary of the employee last drawn by him.

(m) For undertaking any course leading to diploma, degree etc., except online process,
Permission is needed.

& ’ g
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2.15 Delegation of Administrative Powers

The delegation of administrative powers of various authorities of NCGG will be asper
Annexure V.

2.16 Actionin exceptional cases.

In all cases not covered under these bye- laws, the Director = General, in consultation with
the Chairperson, Management Committee, may take such action as he deems fit, which may
be placed before the Management committee for ratification. In case any matter is not
covered by the bye-laws, soO far as establishment and financial matters are concerned, the
Rules and Order issued by Government of India from time to time will be allowed.

sk ok ke ke ok
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RESEARCH PROTOCOL OF NCGG

returns and/ or research visibility, to a3 3 member Committee as formed by Director
General. The proposal would also need to outline what Manpower needs to be
committed to the projectand ascertain whether there is adequate availability of the

would examine and place fhe proposal with its recommendations, before the Director
General for a final decision.

3.2 Proposal Stage: Once an in-principle approval to initiate the project is given by the
Competent Authority; the draft proposal for the project would be submitted which
would bring out the following issues clearly:

(@) Brief Literature Survey,

(b)  Research Questions in light of (a) above/ Training Objectives and the value it
brings to NCGG,

(c)  What are the manpower requirements?

(d)  What are the likely research outcomes? How does jt inform the policy debate in
the sector?

(e) Ifa part of the work is to be outsourced, what are the Partner institutions to be
selected? And how do we propose to ensure quality and integrity of data

gatnering process. The need for external consultants, theijr desired qualifications
() Proposed timelines.

3.3 Post approval: Primary Data Collection stage:

(@)  AProject Leader (PL) would be appointed for every project, who will be responsible

(b) At the first stage, the PL would submit a detailed literature survey along with a

& -
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tools/ quest'\onnaires in question. It would be desirable for the survey instrument
to be vetted by experts in the field who have an experience of conducting primary
research in the area in question.

(c) The survey instrument will then be tested in the field and the necessary
corrections incorporated in the survey instrument.

(d) If the survey instrument is to be fielded by an agency other than NCGG, it would
be the responsibility of the PL to select the Research investigators (RI) of a
desirable quality/ with sound academic background and experience. The CVs of the
Rls would have to be approved at the level of Project Leader. PLs will carry out the
training of the Rls.

(e} The pL will be responsible to ensure that the survey instruments are filled by the
Rls are accurate and would ensure a sample checking of 2% of the instruments
personally.

(ff TheData shall be submitted to the Statistical in-charge of the NCGG of the rank of
Associate Professor with a certificate from the Pl testifying to the integrity/ validity
and correctness of the data as filled in the instrument forms. if the data is found
faulty, the same can be returned to the PL for re-filling.

(g) sampling plan will be finalized in consultation with statistician in-charge. Care
should be taken that we do not take up projects with very large sample sizes as
they tend to adversely affect the quality of data collection given the limited
manpower in supervisory capacities at NCGG.

3.4 DataEntry & Analysis Stage:

(a) The overall responsibility for this stage will rest with the in-house Statistical expert
who will ensure that the Data Entry Operators are filling in the data from the
instruments into the computers accurately. This will be done by verifying 1% of

data entry by the statistical expert.

(b) Forreasons of conflict of interest, the Statistical expert would not be allowed to

be a PLin any of the projects.

(c) After, the Data entry is complete, the PL would submit the table formats in which

the data analysis is 10 be presented.

(d) The statistical expert would provide the analyzed data in the prescribed format to

the PL under his signature.

(e} Incaseany disputes relating to the quality of data, the matter may be referred for

settlement to Director (Research).
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3.5 Draft report:

(@) ThepL would submit 3 draft report with a two-three page executive summary to
the Director General outlining the Major Findings of the research and also major
policy recommendations/ lessons that arise from the data analysis. The draft
report after being vetted by the Director General may then act a bjye print for the

(b) The Comments of the client organization, if any may be sought at this stage for
incorporation in their final report.

(c)

For high value/ visibility research it would be Mandatory for the p|. to hold a
Seminar of 3| Faculty members wherein they present their findings. The

PLor DG, NCGG.

3.7 Publication:

3.9 Staffing Arrangements: Staffing arrangements shall pe made on the following fines
for two Categories of Research Projects:

s A approved by [ Governing Body held on 17/1 1/2014 based on the suggestio;—r?gy DoPT.
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(@) Those not exceeding & months in time span; and

(b) Those that have a time line of 6 months and beyond.

5o far as the first category is concerned, @ Selection Committee comprising of the Director
General and the concerned Project Leader will empanel researchers on the basis of the
experience/ suitability for a period of 3 years, after taking out an open advertisement for the
same. The PL will be free to make use of empanelied researchers for projects jasting up 1o six
months. No extensions shall be given on the expiry of 6 months. it is however clarified that
this would be applicable only to those researchers who are employed at the Head Office. For
location specific Research investigators requiring local linguistics skills and liasioning, the PL
will have the power to engage their services as per the existing procedures.

For the second category, specific advertisements will be floated and the Selection Committee
as described above will recruit project specific staff or the duration of the project.

No staff recruitment of any sorton daily wages, contract or otherwise will take place without
the Project Leader’s approval. The effort shall be to create minimal liabilities of staff positions
since they eventually become @ financial liability on NCGG.

it is further laid down that for any other research related issues at any stage, the Project
Leader will consult Director General. '

3.10 Appointment of Consultants

The following schedule will operate for determining appropriate fee rates for Consultants
engaged on a daily and monthly rate. if the contributions of a consultant exceed 20 or more
days per month during the life of the contract, monthly rates should be offered, as it offers
economics of scale.

The principle of setting the rates should be local comparator market for consultancy and
salary levels for the kind of experience and expertise mentioned for each level.
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Per day for up to
20 days (in INR)

Max. Monthly
fee if over 20

days (in INR)

Professional hired for resource support,
workshop support, assisting a lead advisor or a
team

Education: Graduate/ Post Graduate of discipline
Experience: Three to Five years at lower
Mmanagement level with good institutions

Level 1

Professional with middle ex
sector/ function

perience in relevant 1000-1,500 30,000

Education: Graduate/ Post Graduate of discipline
Experience: Five to seven years at middle
Management level with good institutions, has
Some consultancy experience

Level 2

Professional with middle |eve| experience in
relevant sector/ function

Education: Graduate/ Post Graduate of the
discipline

1500-2,250

Experience: Seven to Ten years at middle
Management level with good institutions
Exposure: Worked with DFID, World Bank or
similar agencies; 1-2 vyears of Consultancy
experience

Level 3

Professionals with high level of specialization and 2500-3,750

experience

Education: Masters/ Doctorate in the discipline
and from an eminent institution

Experience: Five to Seven vyears at top
Management [eye| with  good institutions
Exposure: 3-5 years of Consultancy exposure to
oOrganisations like DFID and World Bank

Level 4
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per day for up to
20 days (in INR)

Max. Monthly
fee if over 20

days (in INR)

Professionals with high level of specialization and | 3000-4,500

experience

Education: Master/ Doctorate in the discipline

and' from an eminent institution

Experience: Sseven to Ten years at top

management level with good institutions
Exposure: Worked with DFID, World Bank or
similar agencies

Practicing Consultant  for 5-7 years 1O

organisations like DFID, World Bank, etc.
Level 5

Eminent professionals

Education: M.Phil/ Ph.D./ Post Doc. In the
discipline and from an eminent institution and at

top management level

Experience: More than Ten years in the sector of

with good institutions

Exposure: Worked with DFID, World Bank of

similar agencies

Practising Consultant for Minimum ten years for

organisations like DFID, World Bank etc.
Level 6 ]

TINA professional 5000-7,500 1,50,000

There is No Alternative to this professional and

the spender should justify expenditure incurred

by him.
Level 7

For hiring of Consultants for various projects, advertisements will be floated in the website of
NCGG. A Selection Committee would be constituted by the DG, NCGG, as detailed in para 31

In case of re-employed pensioners, the amount of pension will be deducted from the pay

" mqyﬁ;, | g
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CAPACITY BUILDING PROTOCOL

The areas of competence of the Centre are Good Governance, public Policy, Field
Administration, Management Development Programmes, Public Private partnerships,
primary and elementary education, decentralized participatory planning at district and
block level, capacity pbuilding of panchayati Raj Institutions, information Technology & E-
Governance, Geographical information Systems, participatory Learning and Action’, rural
industries, literacy, agrarian issues, cooperatives, MGNREGA, Primary Health, Water and
ganitation, Climate Change and public sector management.

The NCGG aims to:

(@) To organize Mid Career Training Programmes, Short Term Training Programmes,
seminars, workshops, study circles, working groups and conferences for promoting
capacity pbuilding and research;
(b) Building capacities of other national and international Civil Servants, Officers of other
premier organisations, in and outside Government on subject areas of mutual
interest;

(c) Toengage in provision of consultancy services in and outside the country.

In the past, the activities of the NIAR (now NCGG) have included organizing short-term
Management _Development Programmes for various premier organisations, Mid-Career
Training Programmes on Public private partnerships and field administration, public
policy, water and sanitation, climate change, Education, Primary Health etc. Organization
of theme oriented training programmes and workshops, and preparation of case studies.

4.1 Training charges

The training charges levied by the institute will follow DoPT norms as revised fromtime 10
time. Currently, these are as follows:

Course Fee
Duration of the programme Rates (in Rupees)*
5 Days (1-Week) 2,25,000

(*These rates are for a minimum batch of 15 participants. For every additional participant an
amount of Rs. 15,000/- for a 5-Day (1-Week) programme would be admissible to the

institute.)
X ,,WQ '
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Boarding/ Lodging Charges (per day per participants)

Rates (in Rupees)*
State Training Institutes 1,250/-

Central Training Institutes 1,250/-

(*Additional Boarding/ Lodging charges @Rs.1,250/- per day per
admissible to the institute in respect of

institute during the training.)

participant would be
participants who use the residential facility at the

4.2 Honorarium to Guest Speakers

In compliance of the decision taken in the 27th

Governing Body of NIAR (now NCGG), the
honoraria payable to Resource Persons/ Guest S

peakers are hereby defined as follows:

(@) For serving Govt./ Semj Govt. officials a

nd professional consultants — upto Rs.
2,000/- per session and Rs. 4,000/- per d

ay (excluding LBSNAA faculty).

(b) Forextra ordinary/eminent speakers - Upto Res. 10,000/- session.

Aok e ok
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FINANCIAL PROTOCOL

5.1 Delegation of Powers: (the delegation of financial powers will be as per Annexure
vi).

52 Annual Reports and Accounts,

The Annual Report shall represent the period corresponding the Financial Year as followed
by the GOV, i.e. from April to March, every year.

For all the Progra mmes/ Projects/ Trainings etc., the coordinating Faculty shall be
responsible to draft the annual report and hand it over to the publications Coordinator of
the Centre, before the end of February, every year.

For all administrative aspects, the In-charge Administration shall be responsible to draft
the annual report and hand it over to the publications Coordinator of the Institute, before
the end of February, every year. The Annual Reports pertaining Store/ Mess/ Library/
Reprography/ IT/ Estate, etc., shall be presented by respective Coordinating Faculty,
through the In-charge Administration, if he or she is not supervising these sections.

Annual Account of Receipts and Expenditures (Annual Financial Report) shall be prepared
by the Accounts and Finance In-charge, as decided by the Director General, which shall be
submitted to the Chairperson/ Management Committee, through the Director General/
Vice Chairperson, pefore the end of February every year.

The Publications Coordinator shall compile the institute’s Annual Report, including the
Annual Financial Reportas approved by the Chairperson/ Management Committee, which
shall be submitted to the Chairperson/ Management Committee through the Director
General before the end of February, every year.

The Annual Report and the Annual Financial Report, after due approval of the
Chairperson/ Management Committee, shall pe presented to the Governing
Body/Management Committee in the month of June every year.

5.3 Consultancy Policy

The Society will be free to hire/ extend consultancy for academic/ technical/ civil matters.
The fees and other terms and conditions for the purpose will be elaborated in the
Memorandum of Understandingto be signed by the Director General and the counterpart
i_e. the head of the client organization.

@/ " o d
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5.4 Accounts and Finance Annual Budget Estimates

Every year an Annual Budget Plan will be Prepared by the Accounts and Finance In- charge,
as decided by the Director General and presented for the approval of the Gc;verning Body
before the end of March, every year. Further sanctions will be made by the Director

General.

5.5 Emoluments
Emoluments of staff will be governed by the ToR of their Appointment Letter. However,
the emoluments, in case of continuation of service, can be revised, if so deemed

subject.

5.8 Appointment of Statutory Auditors for the Society '
Society shall appoint Statutory Auditors/ special auditors on an annua| basis or as and
when needed.

5.9 Stores
Procurement of various articles, maintaining the stock record, annual verification ofthe
store and disposal of old/ condemned goods etc. shall be conducted as per the rules.

5.10 Procurement/ Disposal of Vehicles
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5.11 Procurement Policy

Rules regarding Procurement of Goods and Services

Rule 1. These are the general rules applicable for all procurement of goods to be
undertaken in NCGG.

Rule 2. Definition of Goods: The term ‘goods’ used in this chapter includes all articles,
material, commodities, livestock, furniture, fixtures, raw material, spares, instruments,
machinery, equipment, industrial plant etc. purchased or otherwise acquired for the use
of NCGG but excludes books, publications, periodicals, etc. for a library.

Rule 3. Fundamental principles of public buying: Every authority delegated with the
financial powers of procuring goods in public interest shall have the responsibility and
accountability to bring efficiency, economy and transparency in matters relating to
public procurement and for fair and equitable treatment of suppliers and promotion of
competitionin public procurement. The same principle is applicable for NCGG.

The procedure to be followed in making procurement must conform 1o the following
yardsticks:-

(a) the specifications in terms of quality, type etc., as also quantity of goods to be

procured, should be clearly spelt out keeping in view the specific needs. The
specifications sO worked out should meet the basic needs of the organization
without including superfluous and non-essential features, which may result in

' unwarranted expenditure. Care should also be taken to avoid purchasing

quantities in excess of requirement to avoid inventory carrying cOsts;

(b) offers should be invited following a fair, transparent and reasonable procedure;

(c) the procuring authority should be satisfied that the selected offer adequately
meets the requirement in all respects;

(d) the procuring authority should be satisfied itself that the price of the selected offer
is reasonable and consistent with the quality required;

(e) at each stage of procurement the concerned procuring authority must place on

record, in precise terms, the considerations which weighed with it while taking the
procurement decision.

Rule 4. Authorities competent to purchase goods: All purchases costing more than Rs.
15,000/- shall be made by a ;Ichase Committee comprising of three persons i cluding

h’;‘@ /\
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Rule 6. Purchase of goods without quotation: Purchase of goods up to the value of Rs.
15,000/- (Rupees Fifteen Thousand) only on each occasion may be made without inviting
quotations or bids, can he purchased by the I/C Admin., NCGG, on the basis of a
certificateto be recorded by the I/C Admin., NCGG in the following format:

“I, » am personally satisfied that these goods purchased

are of the requisite quality and specification and have been purchased from a reliable
supplierat a reasonable price.”

ascertain the reasonableness of rate, quality and specifications and identify the
appropriate supplier. Before recommending placement of the purchase order, the
members of the Committee willjointly record a certificate as under.

“Certified that we ,  Members of the purchase
committeeare jointly and individually satisfied that the goods recommended for
purchase are of the requisite specification and quality, priced at the prevailing market
rate and the supplier recommended is reliable and Competent to supply the goods in

question.”

The purchase order/ payment within the financial powers of the I/C Admin., NCGG
(Rs.50,000/- as of now) would be placed on Committee’s recommendation by the i/C
Admin.On her/ his own; while an order/ payment worth within the DG, NCGG’s financial
powers Rs.5,00,000/- for expenditure out of NCGG funds and Rs.1,00,00,000/- for
expenditure out ofproject funds, as of now), would be placed only after the DG, NCGG’s
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the Chairperson, Managing Committee after following the due procedure as explained in
the following rules, will be taken. '

Rule 8. Purchase of goods directly under rate contract:

In case NCGG procures Central Purchase Organization (e.g. DGS&D) rate contracted goods
from suppliers, the prices to be paid for such goods shall not exceed those stipulated in
the ra;ce contract and the other salient terms and conditions of the purchase should be in
line with those specified in the rate contract. NCGG shall makeits own arrangement for
inspection and testing of such goods where required.

Rule 9. Purchase of goods by obtaining bids: Except in cases covered under Rule 6, 7 and
8, NCGG shall procure goods under the powers referred to in Rule 4 above by following
the standard method of obtaining bids in:

(a) Advertised Tender Enquiry;
(b) Limited Tender Enquiry;
(c) Single Tender Enquiry.

Rule 10. Advertised Tender Enquiry.

(a) Subjectto exceptions incorporated under Rules 11 and 14, invitation to tenders by
advertisement should be used for procurement of goods of estimated value Rs. 25
lakh (Rupees Twenty Five Lakh) and above. Advertisement in such case should be

given in two national daily having wide circulation.

(b) NCGG should also publish all its advertised tender enquiries on the web site. it
should also give its web site. It should also give its web site address in the
advertisements in newspapers.

(c) NCGG should also post the complete bidding document in its web site and permit
prospective bidders to make use of the document downloaded from’the web site.
if such a downloaded bidding document is priced, t_hére should be clear
instructions forthe bidder to pay the amount by demand draft etc. along with the
bid.

(d) Ordinarily, the minimum time to be allowed for submission of bids should be three
weeks from the date of publication of the tender notice of availability of the bidding
document for sale, whichever is later. Where NCGG also contemplates obtaining

bids from abroad, the minimum period should be kept as four weeks for both

domestic and foreign bidders. /
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Rule 11. Limited Tender Enquiry.

(@)  This method may be adopted when estimated value of the 8oods or services to be
procured is up to Rupees Twenty-five Lakhs. Copies of the bidding document should be
sentdirectly by speed post/ registered post-courier/ e-mail to relevant firms (Registered
with DGS&D and/ or identified by NCGG for specific needs, as deemed fit). The number

(b) Purchase through Limited Tender Enquiry may be adopted even where the estimated

i.)  The tompetent authority certifies that the demand js urgent and any additiona|

authority,indicating that it will not be in NCGG'’s interest to procure the goods
through advertised tender enquiry.
iii.)  The sources of supply are definitely known and possibility of fresh source(s)
beyond those being tapped, is remote.
(¢)  Sufficient time should be allowed for submission of bids in Limited Tender Enquiry cases.

technical nature, bids may be obtained in two parts as under:-

(a)  Technical bid consisting of all technical details along with commercial terms and

i) Financial bid indicating items-wise price for the items mentioned in the technical

Super-scribed and both these sealed covers are to be putin a bigger cover which should also
be sealed and duly super-scribed. The technical bids are to be opened by the competent
committee or authority, as explained in foregone rules. At the second stage financial bids of
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pefore awarding the contract.

Rule 13. Late Bids: In the case of advertised tender enquiry or limited tender enquiry, late

bids (i.e. bids received after the specified date and time for receipt of bids) should not be
considered.

Rule 14. Single Tender Enquiry.

procurement from a single source may be resorted to in the following circumstances:

(@) ttisin the knowledge that only a particular firm is the manufacturer of the required
goods.

(b) Inacase of emergency, the required goods are necessarily to be purchased from a
particular source and the reason for such decision is t0 be recorded andapproval of
competent authority obtained.

(c) For standardization of machinery or spare parts to be compatible to the existing sets '
of equipment (on the advice of a competent technical expert and approvalby the

competent authority), the required item is to be purchased only from a selected
firm.

Note: Proprietary Article Certificate in the following form is to be provided competent
authority/ purchasing committee before procuring the goods from a single source:-
(i) The indented goods are manufactured by VIS covnresmmmmmmsesnsemssomsneess

(i) No other make or model is acceptable for the following reasons:

(iii) Concurrence of finance wing to the proposal T = FTORR L

(iv) Approval of the competent AULhOTILY VIE: creeessessmmsmsssmmmsesem e

-

(Signature with date and designation

of the Procuring Officer/ Committee)
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Rule 15. Contents of Bidding Document: Ajf the terms, conditions, stipulations and
information to pe incorporated in the bidding document are to be shown in the appropriate
chapters as below:-

Chapter — 1: Instructions to Bidders.

Chapter - 2: Conditions of Contract

Chapter - 3: Schedule of

Requirements.

Chapter — 4: Specifications and allied Technical Details,

Chapter-5: price Schedule (to be utilized by the bidders for quoting

th eirprices).
Chapter — 6: Contract Form,
Chapter - 7: Other Standard Forms, if any, to be utilized by the purchaser

period or such other extended periods as the contract terms may provide and the paid
maintenance should commence only thereafter.

Rule 17. Bid Security:

(a) To safeguard against a bidder’s withdrawing or altering its bid during the bid validity
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final bid validity period.

(b) Bid securities of the unsuccessful bidders should be returned to them at the earliest
after expiry of the final bid validity and latest on or before the 30t" day after the award
of the contract.

() Miscellaneous provisions: As far as possible e-Procurement will be resorted to as per
extant Gol Rules. The services of NIC/ NICS! will be obtained for all computerisation

related matters.
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Annexure - [

NG AR 1401714

Covarnm
Ministry of Personnel Pubic UEVENCes and Pansiar ns,
Department of —'er"or r‘eI and Trainirg

Latectthe 307 4. y, 2400

QFFICE MEMORANDUM

Suhject: Setting up of Search t.,omml*tees/Search-cumSeienﬂon
Co*nn‘ ttee

As the varicus agny Sistrative L (JeDattTents are SBWare the
circumstances undsr Which Search Commitie €SS can be car‘su*- tad ane
their composition etz are oresently regulafed b ¥ he instructions issuag
under this Departmenys OM NC. AB-14! 1,,,...; 4-ESt{RR: datsg
25.10.1994, reiterated un der a subseq ,e"f Oi Mo, AR 1401 TIEBI2003-
Estt.(RR) dated 4.12 3003 These rsirictions are orimarily apolicable to
posts in the Governmen: but also acely ---u-ar.g Twandiz n the sase of
posts in a;;#.encn‘-cs_.s,"s‘"*L;:'ry ergarizat ?%onf-atefy ‘nstruciions have
been issuad by the E0s CJw sion of :'_hi:-; Usoarimani, on poizy ad

procedurs for appoiniments | ¢ AUIBNIMoUs instutions thro ug tie .t\ff:

which coniain  intsy zlia, guigeimes o consitutior af Szarch -cums-
Selection Commitiees for posm i1 suCh hodes. their con shtehon oo tie
latest guidsiines, in s '=gard ':e::*--_:; mose issuad undar Gl N,
28/13/2006- £Q (SM {1 dais ed 3708

2 It has come io ha net e of thig D‘f"‘ﬂ"f"‘ ]
Tought out in the instrustin ng
hava not besn kest i view fufly,

—ommitiees/Searcn-~m -Seiection Tame
nMISI alsec some saortn CMiNgs an the comooston
Selection Cemmitt 2es for gosts in aiutono TCOLS drganizaliop

iy
of thirs 3 -
-

3. The matter has. thersfars. basa reviewas i it en "2y and it has
been decided that hencefzrth the ’*""“oeb a8 szi forth n #ha ensuing
paragrapns, shall be kept in view by ali concemed whila Seliing up Search
Committess and Szarsh-cum- Sale-: o ComTitess .Fo. DUSIS  in
autonomovs organizaticns!.

4. Search Committeas for BOSts in Government

In accordance yit)
after a past is created, in

My -
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framed, if the post is likety €0 continue for one ¥ear or more i‘nt':-c-n £ fill
up the post, as pe’ the p‘ovsons in the Recruitment Ruies. pas o be
initiated as the pro<e adure of Search Caminitiee cannat be 8 au‘)stauze for
the normai recruitment p'oress

41 Situations which Search Committees may be constituted,

their composition gtc.

{1y The post invotved should not falt under tne purview of ihe
UP3SC

(i) Since. as a rue. appoiniments in Government are to pe made
on the Basis of open advert sament. this reguiremsan. has to e
followed withoui ial and ik s Ry P situations where
advectisement may not resuit in adeyuats response  (hat
gearch Committee should normally b2 apool inted

(1#) Constitutien of *:,b-m Aammitteas cannct be & subsrtute for
J art a,,r sent of ' = arily 'o suapienent ine

vy A minimur neriod 5f atleast four waeks may be given o th
candidates 10 raspond  IC e proularadves sisement  for
apoomnwrh nder this mesnanism

[4s]

E <,.
A

Search Compniiges should be sorsitutad oty for sufticiently
senior posts at ine level of Direclor un na scale of Rs 14300-

18300) or acove, which rp:.;_-_i;:a spaciakized goientificiiechnica’
xnowledge and syosence

(viy  The compostion  of the Search Comouites neads 1o D@
approves oy the Depariment © of Parsonnal and 5le
case, if the pesi oF oposed to te fited oy U
scaie of RS. 12400-22400 of above.

fvilp  The Commiites should be ohai’el by W

th try'Dﬂnar*r ent ©

Secraiary of N8
~onstituied fcr 8
shad academician
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(vii)  Where officers of Goverrment Altonomaous Bodies PSUs eic.
are nominated as Members. they should pa atieast one tayel
above the post to which reciuitment is Deing made

(i) No person who 'S a recipient of granis/funaing from the Ministry
Loncernec or whe g closely ralgtad 0 a recipisnt should he
invited to join tha Sesrch Cemmises:

(x} The composition of the Commitise shoild be well-nalanced 1
should invariably inzlude PEersons of appropriate standing having
acknowledged expertise in the ralevant field of Specialization.
At feast haif the numbar of sueh experts shouid be from outside
the Department:

{xi) The tendency, fepeatediy 1o rely on the same exparis for
severai recruitments over long pericds of time. is to ba avoided
His necessary to infuss fresh olood i1 sush Commitizas n arder
to ensure that they ideniify tns fgnt  personna! engaged in
fesearch in frontiers of the rzlavant fisld:

{(xil)  The pane fecommended by the Commities wil remain valig ior
one year. M no selection is made from the sane! within & perind
of one year 3 fresh Committee shalt be Conatitutad ko ’79,{"/!43 3
fresh panel Such 3 Committee Mmay ais2 cong) f
Persens recommandsg in e earuer 330z i

(Xiil) In seme Cases  the Rules hemselves prescrive  Search
Committee/Seas‘ch;cum Selection Committes and  in such
cases i should be ensured that the COMBosiion s sirich
per the Rules. Wharava: i- 50
Rules may pe carried Ul 1o 2nsys

Commitiea is in sonformit

5. Search-«:um~Seiecﬁon Committees for posiz in
autonomous/statutory bodies st

Though the praciples applicabie for 2esis in Goverament as in para 4
ibid would generaily anply. the following prncigles wouyid specifically apaiy
0 Search-cum-Seleciion Committeas for posis r auh)l‘:omcusr'ai.atutcry
bodies, entities registered under the Societies Registration Agt. ste .

{n Each Ministry/Departmens shall  constitute o Search-cym-
selection committee, with the toncuwrrence of the DOPT, for {a)
all appointments to the post of Chisf Exeoytives and (b} tor gl

& ﬂ . / A p
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appointments carrying a pay scale of Rs. 18400-224C0 and
above.

(it) Ministries/ Departm afs will have the discrelion to choose the
Chairman of the Commitiee. They may however, ensure that
the person, so chosen. is distinguished and of sufficienty high
standing commensuraie with the leve: of the post for which
selection is tc be recommenaed by the Corrmittee:
giy  The Committee should normally consist of not more than 5
members inciuding the Chairman and at leasi one ouiside
expert of eminence. The Committee shouid aiso include the
Chief Executive of tne autonomous institution even if ihe scale
of pay of the post of Chief Executive is same as of the post fof
which selection is beng made unless the selection is for the
post of the Chief Executive;

(iy)y  The panel recommended DY the Committee will be valid for one

year 1f no selection is made from the panei within 2 period of

one year a fresh Committes snail be carstituted tc vrepare a

resh panel. Such 2 (ommitiae may 'S0 consider the rames of
persens cecommended in the garhisr panel;

(v} The pane! recommenged by the comrmitee will have (0 he
accepted in tofo DY the MinistryiDepatment. Any deviation in
“the maiter wilt requirs tne priof appicye: 5f the ACC

(vi) Extension in tenure of persons sther ‘han the Chief Execufives
shall also b8 sonsidersd by the gearch-cum-Selection
committee and iis recomnmeandations shall oe accepted Dy b5e

Ministry/Departmei. Any  proposal 10 reject  ine
racommendations witl regure the aporoval of 12 ACE.
Authority for approvai of extens on in ranure of Chief Executives
will rest with the ACC.

{viiy Al appoiniments which are coversc by spesitic statsies. &g @
be carried out on e nasis of the statuiany argvisions . Wherever
the statutes provide for appointment i0 @ sost with the aporoval

of the Central Government e apoointmant to the post of Shief
Executives of the pay scale of Rs. 18400-22400 and atove. will
be within the purview of ACC and the Search-cum-Selection
Committee mMechanism envisaged in these instructions  wilf

apply:
é/ ?L%/ Wél QAW
(Dr ~Singh) (Dr. B.S. Bisht) {Dr. Yashu Sharma) (D‘r;%zala Hasan)

Associate Professor Associate Professor Finance Officer Assistant Professor



{viii) Apprapriate Recruitment Rufes»-"?—:egmano;‘.s or the poss invoiveg
shall be fermulated by the adminisirative Miristry, wWhersyar the
relevant statutes go ol ncaronrate the iigibitity conditions, The
norms ang Criteria for Sgleciinn shall ANY casa he ¢ Nalized
by the autonomoys institution Wit the Concurrance of the
Ministry Concerred ang he same shall be Mads midely known
well in advance of the Selaction: -

{(ix}  The vacancy shgp be given Wwide plbilicity through open
aduerﬁsemenb‘c?rcuiaz‘;‘-@n amang VEANOUS
anistriestepa.-‘tments;’State chem:r.e-*.ts;’ A.Jito:;omo-:Js
bodé&szesearch insiiiutes eI as alse Mada available qf e
WeDsits of tha Munistryx‘Department:‘

{x) A MM veriod o7 atleast oy Wweeks may he given (o the
Candidates fo respond o the ci.rcufa:ﬁadvert!semenf for
appointment Under this mecham’sm;

B, All autonomoys institutions Whizh ; L Up unda: thalr cwn
Statutes, ghalt moadify their Memorangz and Adticles of SSceiaticn Bya
iaws, spe In orger o Ncurporaia iy tha Juidefingy Tha itsfiurions
shall repgri Compliance i the [ e
ﬁzfimistry/Deparrn:-er:? 2ICNGwith Sopies
of Association Bye-iaws IC. These
reéquirad o taks aoproval of DOp T n
Selection Committae Cconslityteg by them. The instin tions shafi, *'*owever,
send z CCRY of tha Search--:um-Sef.a-n:?icn :3om:-“~.i?fees; Constiuta Ly themn
to the DOpT

7. The anove exercise may 5o ComMplatag by alk: Nslitutinns within g

Period of three Mmanths.

8. Hindi Yersion wijj follow.
(Smith Kumag)
L’J:‘rector

Tel. 2399 2479

Al Min?stries/Deparfments of Government i Indig

1 The Pres.ident S Secretarvai Neaywy Deirj

- Singh) {Dr.B.s. Bisht (Dr. Yag U Sharma) (Dr. Gazalz Hasan)
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The Prime Minister's Office, New Delli

The Cabinet Secretariat, New Dalhi

The Rajya Sabha Ssoretariat, New Dalhj.

The Lok Sabha Secretariat. New Dajhi

The Comptroller and Auditor General of India, New Delni
The Union Public Service Commigsion. New Dalhi

The Sia¥ Selection Commission. Mew Dalhi

A% Attached Office:
GFF‘;‘IQ"}CBb and F 5
Establishment Cificer and Secretary, ACC {10 copies’
All Officers and Sections in the Depaiment o
ngcessary action

Secretary.  Staff Side Naticnai Council JCM). 13-C
Ferozeshah Road. New Delhi

All Staff Mambers of Nation WCif {L
All Staff Members of the Departmeant
Ministry of Personnel, PG and Pensions
Establishment (RR Division) G

&
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(Dr. A.P. Singh) (Dr. B.S. Bisht)
Associate Professor

Mmutes of the fourth meating of the Governing Body, National Society

" 'Wer -Promotion of Development Administration, Research & Training

#(NSDART) held on the 2Sth QOctober, 1997
The under mentioned members attended the meeling:

1. Shri B. S. Baswan, Chairman
2 Shri V. K. Agnihatri, Vice Chairman
3 Dr. H. Ramachandran, Member Secretary

The following members regretted their inability to attend:

1 Shri D. Tikku
2. Shri R. K. Dar
3. Dr. N. C. Saxena

The foliuwiing poinis were discussed ofiu UeCisiOn when.

1.- Confirmation of the minutes of last meeting

The minutes were confirmed.

2. Action arising out of decision taken in the last meeting:

i. The observations made by Shri D. leku Executive Director, National
Dairy Development Board, Anand vide letter No. DEL.ED.RRC, dated 27th
QOctober, 1997 refating to the objectives of NRRC were discussed. ' The Vice
Chairman pointed out that a workshop was held in 1994 o work but an
agenda of activities in the area of Co-operative and Rurai Development.
Based on the recommendation of the Workshop efforts were made to
generate resources to meet the recurring expenditure to support the
activities. A one time grant of Rs. 10 lakhs was approved by the Ministry of
Agriculture / Rural Development. The Centre for Co-operative and Rural
Development started functioning with this limited grant. I was decided that
the Executive Director of the Society may take up the matter with the National
Dairy Development Board. It was also decided that the observations made

by Shri Tikku should be reflected in the Mission statement being prepared by
the Society

ii. Medical Facilities to the Facuity and Staff

Appointment of private medical practitioners as_Authorised Medical
Attendants of the town has been notified. In addition it was decided that
regular visiting arrangement with a medical practitioner may be made, who
could be compensated at par with visiting doctors of the Academy.

MV i
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® li.  Appointment of Legal Advisor )
Executiva Director was authorised to finalise the terins and conditions

with Shri J. N. SHarma whose appointment as legal advisor has been

-approved for a period of one year initially on a monthly honorarium of up to
Rs. 3500/

3t Ratification of appointment of Consultants and Research
Associates
T
The appointment of four consultants, threa iumor consdltants anc four
research associates made by the selection committee was ratified. |t was

already left may be paid appropriate honorarium for completing the work
assigned to her.

3, Revision of pay of Academie and Non-zcademic staff on the hasis
of Fifth Pay Commission's Recommendations

The Governing Body noted that the appointment of consultants znd
feseach associztes was made 90 a contractual basis for one year. Their
request for ravision of pay in view of fifth Pay commussion's recommendations
may be considered when their present tarm of contractual appointman:
comes up for renewal

A5 S:betituts of Mrs. § ¢ Thakur and Shri Amarieet Sinka

It was noted that two vacancies of members in the General and
Gaverning Body have occurred due to the transfer of Mrs S G. Thakur and
Shri Amarjset Sinha. [t was pointed out that there is a need for fiiling in the
vacansies by including the faculty members of NSDART alse. It was decided
that action may be initiated o amend the rules so that the NSDART faculty is
350 rapresentad in the above bodies

6. Activities of the Soclety

Compistad 0n-geing and proposed activities of the Saociety were
noted. It was suggested that the research actvities may be axpandsd and if
recassary the fraining programmes offered by the Society reduced in order to
accommodate additional research orogrammes ™

" .
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Housing probiem of the Faculty

The Governing Body was apprised of the orasent arrangement made
for solving the housing problem of the faculty. It was also suggested that if
the faculty is not satisfied with the present arrangement they may explore
possibiiities on their own to find out suitable accommodation elsewhere.
They will be paid house rent allowance as admissible 10 similarly placed
personnel in the Academy. .

8. Ad-hoc appointment of support staff 2

Creation of the following posts was approved:

Post Number of Post approvec
Exacutive Diracfor
Adminstrative Ufficet

Assistant Administrative Officer
Manager Estate

Agcountant

Library Assistant

P S to Executive Director
Stenographers i
Fielg Investigator / Data Entry Operators
Clerks and Telephone Operators
Technician

Book Binder

Mathing man

Caek

Mess helpers

Orivers

Peons / Fasash

Security Guards

Sweepears

—a

— =

s

Nt RN B FORRE- BN TS - ey

it was noted that tne ‘ollowing posts were filled ' accordance with the
appropriata  recruitment orocedure ‘e by calling for appiicatons /
acminations fram Employment Exchange ana Ex-Soldiers’ Board etc, and
Constituting Setection Commitizes for tHe purposs.

Ms Mesnakshi Arera, Stencgrapher

Ms Sangeeta Thapa Stenographer

Shri Bishan Singh Thapa, Securty Guard
5hn Ram Singh Rawat, Security Guard
Shri Laxman Singh, Secunty Guard

Shri Ranjeet Singh, Driver

Shri Jeevan Singh, Driver

\I.O)U\hmt\}-*

(Dr. A.P. Singh) (Dr. B.S. Bisht) (Dr. Yashu Sharma)
Associate Professor Associate Professor Finance Officer

_, — B
_/"7. | .

58

(Dr. Gazala Hasan)
Assistant Professor



- X s

Their appointment may be extended on contractual basis for a period
of one year. They will be Placed on consoiidated salary comparable to their
counterparts in the Academy.

The other posts may be advertised / publicised and appointments
made by the selection committee formed for the purpose. They will be
appointed on a contractyal basis for a pericd of One year and will be antitled
to consolidated pay at par with similarly placed personnel i the Academy or

On agreed terms not exceeding the salary of similarly nlaced personnel in the
Academy

8. . Payment of consultancy fees to faculty under various projects

The statement of expenditure on various projects inciuding
consultancy and co-oraination fees paid were circulated and noted It was
suggested that such statements could be part at the Annual Report,

10.  Any other matter with the permissian of the Chair

i. Merger of Gentre for Mirro-Pla_",ning & Regional Studics
(CEMPRES)

In view of the decision {o terminate pian funds for CEMPRES beyond .
Feb. 98. it was felt that the Saciety may absorb the Centre particularly in view
of the increasing relevance of decentralised planning The distribtion of
ARzals ard Uakilitias of CEMPRES neiwean he Ars damy ard e Qwr Shy
may te decided Ly the Academy 1t was decidad that “Lrher agenda cof
activities relating ‘o CEMPRES may be prepared and sent to concemned
Ministries / Departments.

if, Issue of uniform to staff

Propesal for issue of all admissible itemns of iiveries to watchmen,
drivers, mess staff and other class il and IV also was approved |t was
suggested that apprepriate designing of uniforms may be made

iii. Coanstitution of programme committee

ft was decided that g programme committee of ihe faculty of the
Society may be constituted which tan meet periodicaily for technical
recommendations relating to activities of the Society This may also include
Qne or two experts from outside the Society

5
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/ 4 ,  Ppreparation of memorandum of understanding

made in the meetng nelg n e
DoPT) on vanous Cenires and
at memoranaum of ungerstandin@

in the lignt of ne suggestions
Department of Personnel & Training {
Societies of the Academy, it was decided th
patween the Sociely ang Acadermy may beé orepared

(DrsH Ramachandran)
Member Secralary
NSDART

All members of the Governing Body

Copy o Ragistrar Societies Chits and Firms for information
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Minutes of the Seventh meeating of the Governing Bady
National Society for Promotion of Development Administration, Research &
Training held on 15 July 1998 at the Committee Room, LESNAA at 3 P

August 12, 1993
The under mentioned members attended the meeting:

ShriB S. Baswan, Chairman

Shn Binod Kumar Vice Chairman

Dr V. K Agnihotri, Member

Prof A. Santosh Mathew. Member
ShriBV.R Subrahmanyam. Mamber

Dr H Ramachandran, Member Secretary

The following members regretted their inability to attend:

ShriD Tikku, Member
Shrit N Gupta. Member
ShntR K Dar, Member
Prof R Radhakrishna

Agenda items were discussed and decisions taken as follows:
1. Confirmation of the minutes of the fast meeting
The minutes were confirmed
2. Action arising out of decisions taken in the last meeting
{(ai Centribution to the Employees’ Provident Fund

't was decided that rules for the Contributory Provident
Funds be prepared and placed before the next Governmg Eody
meeting.

(Dr. A.P. Singh) _ (Dr. B.S. Bisht) (Dr. Yashu Sharma)
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(b)

©

(d)

(e}

Creation of the Corpus of the Society

Draft rules were considered and approved with a3 few
amendments. The approved rules are available as Annexure 1

Introduction of two signatures on the cheques gsiied by
the Saciety was noted

Coordination of the work relating to the study of
Panchayati Raj — a project sponsorad by the Ministry of Rural
Areas and Employment

Shri BV R. Subrahmanyam and Shri Santosh Mathew
will obtain the CVs of prospective candidates by the end of July
1998 based on the icb requirements to be specified by NSDART
for possible appeintment by the middle of August 1998 if naed
be the Society may surrender the advance recevad from the
Funding Agency

Modalities for the merger of some centres with NSDART
Draft modaiities were discussed and approved #ith some

amendments. The approved modalities are appanded
(Annexure 2)

3. Fixation of pay of Dr. 5. Datta

The representation of Dr 5. Datta was considered 3nd as e

had aiready resigned it was decded that the salary fixed sadiar couid
not be reconsidered,

4. Payment of Honararium to NSDART Faculty

The report of the committee may be expedited

5. Contractual appointment of Dr. P. Ranjan as Consultant

(Dr. A.P. Singh)
Associate Professor

Action taken was ncied
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6. Housing problem of the faculty and staff

The Governing Body noted the difficuities faced by the Society
n providing residential accommodation to its faculty and staff It was
decided that the Society could leass sutable accommodation for
aliotment and also continue Its efforts for acquisition of fats/houses for
the purpose

7. Appointment of Facufty

The Governing Body decided that 2 tg 3 faculty positions for 4
term of five years may be advertised under the following cateqories:

1 Senior Consultant / Senior Fellow
2 Consultant / Fellow

The broad areas of speciafisation af such positions will be in tuna with
the projected activities of the Society

The proposal regarding appoiniment and emolument!s payable to
Academic  Staff was discussed and  the piopesed emoluments
aporoved as under:

Range of Consoiidated Emoluments Payable per Month

1 Sr. Consultants - Rs 18,000 to 22,000
2 Consuttants - Rs. 14,000 to 20,000
3 Jr Consultants - Rs. 8,000t 16,000
4 Research Associates - Rs 6000t 10.000

It was aiso decided that besides these above pasitions, recrutment of
Research Assistants and Field mnvestigatars as required during the
field work of various projects (maximum up to six months) may be
Made by the project co-ordinators on the basis of the qualifications of
the candidates and as per he provisions of the project.

As regards the broposed extension of contractua appointment and
payment of emoluments it was decided that at the time of renawal of

i
{Dr. A.P. Singh) (Dr. B.S. Bisht) (Dr. Yas:;u Sharma)
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(Dr. A.P. singh)

annual enhancement of emoluments will normally oe

the contract an
gainst each category

as noted pelow a

1. gr. Consultant “Rs. 1000.00 ata time in one year
2. Consultants _Rs. 700.00 -do- 3
3. Jr. Consultants and i

4 Research Associates - Rs. 500.00 -do-

tments

All such cases as are due for renewal of the contractual appoin
Managing Committee for decision.

may be put up to the

g. Other Matters
NAA that are

ordina'tors of Centres/Projects of LBS

(7 Appointrnent of Co-
the Saciety

proposed to be merged with
The Governing Body approved the appointmem of the Co-ordinators

as under:
Name of the Centrei Name of the Co-ordinator
R

S. No.

Unit _
CCRD Shri S Chopra

1
Dr V K. Agnihotrt

e

TQM Project

3 10S Sussex Prof A. Santosh Mathew
Programme

it was also decided that Shrt M H Khan will be in-charge of winding up of

CEMPRES 1 Academy
(2) Rep!esenfaf:on of Shri Sunil Kumar, Accountant for anhancement of
emeluments

it was sugges'.ed that the rapresentation may be pul ub to the
for consideration and a decision.

Managing Committeg

.‘.

hﬁ% - (
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{3) Reliable internet Access for NSODART

(Dr. A.P. Singh)
Associate Professor

At the instarice of NSDART, VSNL has suggested two options that are
reproduced below

OPTION - I: LBSNAA has got a Leased Internet access with 512 Kbps
bandwidth. Since it is your umbrella organisation, your institute can
share the vast bandwidth of LBSNAA For this purpose, you need to
have a router (CISCO 2509 or 2511 for example) at your premise,
interfaced with Modulators like ASM - 20 Two pairs of wires will be
connected to this ASM 20 and will be laid underground upte LBSNAA
along the existing telephone cable route At the Academy premise.
these wires will be terminated at another similar Modulator to which the
main router at the Academy will be cannected. The cost involved will

be around Rs 2 lakhs.

OPTION — li: Your institute wil be connected to VSNL, Lachhiwala
through Microwave link. Since there is no line of sight between the two
places, the link has ta be set up in double hop with Lal Tibba being the
repeater station. The tariff invclved with this option is as follows:

Annual Bandwidth Charge (64 Kbps) - Rs 4 i{akhs

1
2 Registration charge (One time) - Rs 20 thousands
3 Microwave link satup charge
{One time; - Rs 3lakhs
4 Annual rental charge fer
Microwave link (64 Kbps) - Rs. 1875 lakhs
Total - _Rs. 8.075 lakhs

These were discussed In the meeting and it was resolved that option !
will be economical and convenent and accordingly further action
needs to be taken. The cost of Access will be borne by NSDART

Mllnﬁ/ T '
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(4) Lectures of the Academy Faculty in the NSDART programmes
L

in the light of the decision recently taken by the DoPT on the payment
of consultancy to Academy Faculty, the Chairman suggested that
Academy faculty may take part in the programmes of NSDART without
accepting any remuneration. The remuneration due 10 the Academy
faculty may be credited 0 3 pooled account The Academy could
4ecide the modalities for the utilisaton of the amount credited into the
Account.

(8) Preparation of Annual Budget of the Society

(Dr. A.P. Singh)
Associate Professor

The Governing Body noted that nitherto NG pudgets were prepared but
the activities of the Society were 2nlrely based on the sanctioned
budgets of vanous achvities by the funding agencies. It was therefore.
decided that annual budget should be made for the Socipty's own
resources and a budget can b2 made for the ramaining part of the
~urrent financial year by 30th September 1998.

The meeting ended with a yote of thanks to the Chair

i

3 \_‘_,"-.\_/-‘\-a"ﬁ“'--,fﬁ\.a’"

d/(H Ramachandran}
Merrber Secretary
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AT

Minutes of ¢the 23~ Meeting of the Governing Body

The 23 meeting of the Cioverning Body was held in the Chamber of

Chairman, NIAR. LBSNAA, Mussoorie an February (g, 2008. The totiowing
members were present in the meeting.

. Shri Rudhrg Gangadharan, Chsirman
2 Shri Padamyir Singh, Vice Chairman
3 Shet Alok Kumar, Member Secretary
4 Shri TR Rnghuna'ndan,- Member
3. Shri Rahul Sarin. Speciat Invitee
6 Shri Gajendra Singh. Member
7. Shri Sanjeev Chopra. Member
8. Shri Rajesh Arya, Member
Shri K. IR, Burman, Member
0.  Shri NK. Kumaresan Raja, Member [representing Shri Yatentra

Kumiar, Member]
Agenda ftem N, 1. ¢ onfirmation of the Minsutes of the lase Piecting.

9
I

The minutes of the previoys. Goveming Meeting were confirmed,

With regard 1o POt no. (v), it was decided that the Auditer should be
dppointed for a peried of W0 years and at most the caniract should be extended by
one vear With regard 1o pomt no. (vi), the it was decided that the styff cqr sitaudy
be disposed off The other ISSUes in Agenda No. 2 were aoted

Agenda Item Ng, 3: Up gradation o NIAR infrastracture wigh ths grane
released by Gol

The members were informed about the ton being waken as P& detail .

Annexure na. [ ing the same were nowed & the members,

Agenda liemy Np.4: 4 ward and Impiementatioy of the projects sponsored by
’ different agenciey

The details of the Projects was diseyssed with the members. It w as et tha

the Corpus Money needs to be invested mn Research, It was further suggested 1)
the NIAR should develap an in-house agendi for research afor determining e

I /
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areas of core competence. In this regard it was felt that NIAR should concentrate
in the following areas:

a. Elementary Education

b Rural Health and Sanitation

C. Goavernance and Public Services Delivery [ssues in Development
Administration including local self government

d. Bureaucracy and its Processes, with particular reterence o

comparative benchmarking.

Subjects including issues in public policies, comparative research, svstems
ot benchmarking and best practices in governance can. be considerad. [or
developing research projects.

[t was decided that the NIAR would formulate a policy with regasd o
utilization of the corpus  funds in the identified core areas of reseirch
Simultaneously, ‘it can continue sponsored research projects in the areas of core
competence,

Agenda Item No.5: Pursuance of agreement signed with Election Commission
of India and Ministry of Rural Developmeny

The members felt that the Mol signed with the organization can he
implemented after finalizing the areas of common interest.

-Agenda ftem No.6: Restructuring of NiAR

Executive Director of NIAR bricfed the members about the financial
position of the Institution and its performance over the last few years. [t was
presented that the corpus of NIAR has increased from about Rs.2.35 crore in year
2004-05 to about Rs.5.23 crore approximately in year 2007-08. [t was also brisfed
that most of the earnings through savings which have accrued through the capacity
building programmes. [t was further briefed that most of our activities are
increasingly being conducted out station and therefore a flexible approach necds to
be adopted in engagement of staff and research personnel. In this regard twy
categories of employees are required:

a) Those recruited on contract with a retainership clause 5o thai the
core areas of institution can be carried on regular basis.
b) Recruited on contract basis based on the competenice of the

person for particular project/sectors for a specified time neriod
without any retainership clause.

I b
o
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The members feit that NIAR should not wsist on the research personne!
heng stationed in Mussoorie. This cag e waorked out depending on the muiuil
convenience of the faculty and the institution and the fequirements of the
agsignments heing handled by the faculty ‘consultant. The members furthers el
whergas Oulsourcing can he considered 1t 15 heller 1o engage pl‘(’lfc‘.i.‘i'l\!l.'mla m
individual basis and have institational te ups only f sbsolutely necessa. The
members felt that she highest prionty should be given 10 the competence Ot the
person: researcher being engaged and the lerms and conditions can be worked oul
on case 1o case basis (n this regard, the mode! adopted BY Ministry of Lrban
Poverty Alleviation for implementation of PNNTRM may also be considered.

The GB decided as follows:-

{. Toconstitute 3 Commitice consisting of the following members:-
e Prof Gujendrd Singh
+ Sri Sanjeev Chopra
+ Sri Alok Kumar
 The committee will deliberate and formulate 8 policy in regard W
recruitment and institutional partierships
_ 1dentify the core sreas of research.

i

wa

Agenda l1em No.7: !mp!emenmlon of the recommendation of the commiftee on
the salary structure of NIAR FEmployees

Fxecutive Drectar informed the members that 20% interim relief has beell
provided 10 the NIAR Employees o4 the basis of recommendation of 12>
Governing Body meeting. 1he members howeser Telt that n view of the propesal
of restructuring of NIAR being in the anvil, Frecuftve Direclor may come up with
spucific suggestions regarding differeni categon £ staff rather than Tevisiig the
pay struciure across the board.

{n this respect 2 committee headed DY the Vice Chairmad D and
comprising of DDS(SC) and ED WIAR can examing the rationalization of stafl
and their emoluments

Agenda Hem No.8: Any other matie? with the mpmvalaf:ﬁemﬁ'
S Joint DirectorViee Chairman suggested that the nomenclature of the

faculty positions pe reviewed 50 dhat it alse indicates the teaching positions.
Accordingly, it was decided that the post will be cengmed as urder.

i, Juntor Consultart ' . Junior Consultant Assistant Professar
1. Consuftant E Consultant/ Associate Professor
3. Sr. Consultant - Sr. Consultany/Professar

iy
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The meeting ended with a vote of thanks to the Chair,
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Annexure — 11

AMIEA . ==

Qualification/ Terms & Conditions of the Service of Employees to be recruited infuture:

The standard qualifications and Terms and Conditions for further appointments under all
categories shall be as follows:-

Director (Research & Training): (To anchor the activities in the Divisions overseen by him)

Ph.D degree (preferable) and significant published/ professional work, with 55% marks at
Master's level in Social Sciences and/ or respective field from 3 recognized university or
equivalent. (i) Twelve (12) years experience in teaching/ industry/ research out of which 5
years must be at the level of Associate professor and/ or equivalent.‘

OR

Officers from the Central or State Governments or Universities or Autonomous Bodies, Twelve
years’ experience in teaching or research, Educational planning or Administration, Training
etc. in Central or State Government oOF University of other Institution of Higher Education or
Autonomous.

such officers holding analogous posts or holding posts one level below with minimumeligible
regular service in the posts are eligible for appointment.

Director (Administration & Finance): (To anchor the activities in the Divisionsoverseen
by him)

mBA/ M.Com with 55% marks at Master’s level from a recognized university or equivalent.
(ii) Twelve(12) years experience in related field out of which 5 years must be at the level of
Administration and Finance operations.

OR

Officers from the Central or State Governments of Universities or Autonomous Bodies, Twelve
years’ experience in teaching or research, Educational Planning or Administration, Training
etc. in Central or State Government of University or other Institution of Higher Education or
Autonomous.

such officers holding analogous posts or holding posts one level below with minimumeligible
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regular service in the posts are eligible for appointment.
Professor/ Programme Coordinator (To provide oversight to the activities of 3 Division)

L. A Master’s Degree with at least 55% marks (or an equivalent grade in 3 point scale
wherever grading system is followed).

lii. A minimum of eight years of experience of teaching and/ or research in an academic/

.

(Dr. A.P, Singh) (Dr. B.S. Bisht) (Dr. Yashu Sharma) (Dr.

zala Hasan)
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Administrative/ Finance Staff

Administrative Officer

MBA from a recognized Institute/ University or equiva\:_ent degree with 5 years experience
of working as Office Manager of in a likewise category

OR

Graduate from 3 recognized University with 8 years experience of working as Office
Manager or in alike wise category

Accountant
B. Com./ BBA with 2 years experience in Institutional Accountancy.

Stenographers/ Fi/ DEO/ TA/ Clerks/ Grade IV Positions: To be outsourced

vy d‘”’% "
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Annexure — v

Delegation of Administrative Powers:

A. Personnel matters

1 Faculty
Establishment

2 Disciplinary
Powers

Item Details Powers of the
S Directors
Initial appointment for 3| personnel To scrutinize and

submit o the
Director General for
final approvaj

Leave, Tours, etc for 3Ji personnel Final authority for
sanctioning all
Leave and Tours

Power to initiate discipiinary To put up to the
action,against Group C & D. Director Genera| with
recommendations,

(c) Research and Academic Activities

3 Research
Projects

(Dr, A.(ingh}

Associate Professor

Submission of Project proposals As  per Research
Protocol

Assignment of project works to faculty
member/s of the Centre

Appointment of external Consultants,
ifrequired

Preparation of draft project reports

g L
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4  Training
Projects

5 Publication
activities

6 Annual
Action Plan

&

(Dr. A.P. singh)
Associate professor

Conduct of

programmes for

short-term training

external clients or

conductof workshops and/ or seminars

e Totake up aproject for bringing out a
publication for the Centre.

e Compilation of Research, etc. for

publications, coordinated by
respect'lveFaculty as assigned by the

Director General

Preparation of draft Annual Action Plan

5 =

(Dr.B.S. Bisht)

Associate professor Finance Officer

(Dr. Yashu Sharma)

Approval of
Director General
would be obtained
for all National
Trainings and
Workshops and the
of the

Chairperson would

approval

be obtained for
\nternationa\

Training  courses
and
Workshops.

To seek priof
approval of the
Director General
before

commencement of
work as well as
finalization. In the
case of any
publication
involving
collaboration with
an external agency,
approval of the
Chairperson would
also be obtained.

To scrutinize and
submit to Director

(Admn.) for
inclusion in the
Annual Action
Plan

of NCGG.




The Directors would seek the Secretarial assistance of the Administration and/ or Accounts
Section NCGG, wherever necessary, in the discharge of their administrative and financja|
responsibilities.

The Director (Administration & Finance) and the Director (Research & Training), willsupervise the
general administratiyve and financija| functions ang the research related activities of the

Organization respectively. The Director (Administration) will enjoy powers as given below:

To initiate action against Group A
& B equivalent personne]

Power to take disciplinary
action, including termination
ofservice

Faculty
Establishment

Leave & Tours, etc of Common Final authority for 3| personnel.

Staff

All appointments/
Contractrenewa]

Staff
Appointment

Scrutiny of proposals for
appointment for administrative
approval of the Director

General/ Chairperson (as laid
down by theGoverning Body).

Scrutiny of al| Proposals for
appointment for administrative
approval of the Director
General/ Chairperson (as laid
down by the

Increment All common Personnel

Governing Body).

To collate the Draft Annual

Training Action Plan received
from respective Centres and
placeit for submission to the
GOverningBody.

Preparation of Common
Training Annyal Action Plan for
NCGG

Annual Action
Plan for

Training
Programmes

@ 4 2 "
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B. Estates, Infrastructure & Accounts related matters

5 Estates &

Civil/ Electrical Works need

All coordination activities.

Infrastructure coordination with CPWD
6 ICT Plan Preparation or upgradation Preparing the plan for the
ofiCT network DirectorGeneral and
Chairperson’s approval, subject
to the limit of expenditure
involved
7 Preparation of Preparation of draft budget To scrutinize and compile the
Budget ofNCGG draft budget proposals received
from various centre heads and
place for the Director General
andChairperson’s approvél
before submission to the
Governing
Body.
8 Meetings Preparation of Agenda and Scrutiny of all agenda items
Conduct of Management received from various Centre
Committee, Governing Body Heads and compilation of the
and other Meetings. same for approval of the Director
General and the Chairperson.
Preparation of draft minutes and
all other attendant issues.
9 Coordination All coordination activities with Final authority subject to

local administration and other
agencies

keepingthe Director General
apprised from time to time.

D. Miscellaneous matters

10 | Welfare
Activities

All matters relating to staff

welfare, sports & co-curricular
activities

Final authority subject to financial

powers.

The Faculty 1/C (Administration) will assist the Director (Administration) in disposal of all
the duties mentioned above.

r. n'(ngh)

Associate Professor

iy
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Associate Professor
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B. Networking with other institutions

Coordination
with other
Centreg

Shall pe responsib|e for 8enera|
Coordination pq policy on
Matters related to

Coordination On activities relateqd toresearch
with externa|

agencies

Shall pe responsible for generga|
Coordination and policy op
Matters related ¢o research
€ngagements with externga|
agencies, partner institutions
andindividuais

C. Generic Issues related to Research
Preparing al To impart rigour jn the
uniform research Process through
template for COmprehensijye Questionngajre
conducting S, pre-testing, Presentation of
research research Projects, etc.

r%

PQ.
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Preparing Designing feedback | TO putup draft proposalgfor the

protocols mechanisms that will aid in Director General

forfeedback improvement in course

design

D. Generic Issues related to knowledge dissemination

Preparation Determining timelines, | T0 be done in consultation with

oftraining authorship and method of | the DirectorGeneral

modules preparation of training

modules

validation of To prepare assessment o put up the same for the

training procedures for examining approval of the Director General

modules training modules

*********************

(D%n]

(Dr.A.P. singh) (Dr. B.S. Bisht) (or. Yashu Sharma)
Associate professor Associate professor Finance Officer Assistant professor



Annexure 174
<Lf€xure v

Sabbatica| Programme:

(a) Objectives

Mmatters concerning Bovernance,

(b) Engagement of Scholars

andPubljc Policy;
(i)  To develop Training Modules based on research;
(i)  To conduct Training Programs;
(iv) To provide Consuitancy Services/ Policy Advice to the Ministries; and

(Vi)  The selection wij| be done only after giving presentafion before the DG/ faculty

81
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Director General
NCGG

4" Floor, Old INU Campus, Block 4
DoPT, New Delhi-67, INDIA.

Or

Director General
NCGG

Cozy Nook Complex
Charleville Road
MUSSOORIE — 248 179

(e} Mode of Selection

The screening and evaluation of the received applications shall be internally done by
NCGG under the supervision of the Director General. The following shall be considered and
evaluated while screening the applications:-

()  Duration and Timing.
(i)  Terms and Conditions.
(iii)  Research Output.

(iv) Quantum of honorarium, if any.

On the basis of the screening conducted as above, the Director General, NCGG shall
make suitable recommendations to the Chairperson whose decision shall be final.

(f)  Schedule and Timing

The scholars will be appointed for a period of six months extendable by another six
months, depending upon the nature of their project.

(8) Terms and Conditions of Residence

The following will be the terms and conditions governing the appointment of scholars:-

(i)  NCGG will bear the travel cost actually incurred by the scholar from the place of
his stay to Mussoorie and back. The entitlement will be as per the TA/DA rules
applicable to the officer concerned. For retired officers, it will be calculated as per
their entitlements just prior to retirement.

(i)  Free furnished, guest house accommodation for the scholar and spouse may be

{Dr. A.P. Singh) {Dr. Yashu Sharma) {Dr. Gazala Hasan)
Assaciate Professor Associate Professor Finance Officer Assistant Professor

provided, subject to availability.
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(iii) Scholars may, if they so desire, make theijr OwWn arrangements for meals, The NCGG

(h) Emoluments and Honoraria

Scholars during the sabbatica| Programme wij be entitleg to the foiiOwing
Compensation:-

(1)  When interacting with trainees, they will pe paid honorariym at the rate
Prevalent forthe NCGG;

(i)  For undertaking and completing some  specific project work, lump  sum

(iii) In Case of project work of specia| nature, which js done as part of project funded

€ach case,

@) Facilities ang Support Services
The Scholars under the sabbatica| programme May be provided with the foiiowing
faciiities subject to availability:-
(i) Access to Library;
(ii) Access to Computer faciiities; and
(i) Access to Games ang Sports facilities,
The above facilities wij| be provided subject to availability.

In addition, they will be entitlegd to Stationery. Efforts wijl be made to provide

stenographic and research assistance, based on the actyg| need, subject to availability
and financija| resources,

()  Research Output

(Dr. A7P. Singh) (Dr. B.S. Bisht (Dr. Yashy Sharma) (D
Associate Professor Associate Professor Finance Officer

T Gazala Hasan)
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Annexure -VI
Delegation of Financial Powers:

The revised financial powers of the Directors (Administration & Research), Director General and
Chairperson of Management Committee shall be the following:

A. For day-to-day activities of the Institute

Faculty I/c Administration

Up to Rs. 50,000/-

Directors (Admn. & Research)

Up to Rs. 2,00,000/-

Director General

Rs. 2,00,000 to Rs. 5,00,000/-

Chairperson of the Management Committee

Rs. 5,00,000 to Rs. 50,00,000/-

Governing Body

More than Rs. 50,00,000/-

B.  For sanctioning of Projects, whether Training/ Research/ Consultancy etc.

The Project Coordinator will submit a Strategy Paper for the approval of the Directors and Director
General outlining the objectives, project deliverables, financial parameters, norms, terms and
conditions of the service of the staff to be engaged along with estimated head-wise budget under

which expenditure is likely to be incurred for financial approval of the respective competent
authorities.

Project cost

Upto than 25 lakhs

Division Director

Project cost

Rs.25 lakhs to 2.5 crores

Director General

Project cost

Rs.2.5 crores to 5 crores

Chairperson

Project cost

Above Rs.5 crores

Governing Body

C. After sanction of the Project, the powers to incur expenditure on any approveditem/s

will be as follows:

1. Project Coordinator Upto 10 %of total project cost subject to
maximum of Rs.50,000/- (whichever is less)

2 Faculty I/c Research & Training Up to Rs. 2,00,000 /-

3 Directors Up to Rs. 10,00,000/-

4 Director General Up to Rs. 1,00,00,000/-

5 Chairperson of the Management Committee| Up to Rs. 1,00,00,000 to 2,50,00,000/-

6 Governing Body More than Rs. 2,50,00,000/-

The NCGG would abide by the financial rules and procedures as laid down under the General
Financial Rules of the Gol till a Manual of Accounts and Financial Procedures of the Institute
is approved by the Governing Body.
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